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(Modern Leadership)

? msashauquzie‘{quus’lm:usag\ﬂvidmsrhu'\u
(Human Relations & Motivation)
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(Strategic HRD)

@ N1sus:10uwansUpUFAvIuNa:=NISUSHISWadu

@ IuoARluMsSWruUuIWaNIU
(Employee Development)

@ NISWAUNNSWENNSUYUEIBIaUSSOU:
(Competency Based HRD)

o Iwuidununisiinousuifiowsuuanswennsuuue
(Hi:lD Training Roadmap)

@ IWuWrJU1s1eUAAa (Individual Development Plan)
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Development & Design)
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(Change Management) )
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